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- APPENDIX A
COMPENSATION / CLASSIFICATION TABLE

™

e )

FISCAL YEAR 2012 & 2013
Salary and Wage Positions (#) = See footnote - end of Comp. Table
Salaried Positions
Steps I 11 11 v \ V1 VI
Start 6 months | 18 months | 30 months | 42 months | 54 months | 66 months
Chief Appraiser 73,966.32 | 76,924.97 | 80,001.97 | 83,202.05| 86,530.13 89,991.34 | 93,590.99
Chief of Fire 73,966.32 | 76,924.97 | 80,001.97 | 83,202.05 ] 86,530.13 89,991.34 | 93,590.99
Chief of Police 73,966.32 | 76,924.97 | 80,001.97 | 83,202.05| 86,530.13 89,991.34 | 93,590.99
Director of Finance/Accountant 73,966.32 | 7692497 | 80,001.97 | 83,202.05 | 86,530.13 89,991.34 | 93,590.99
Director of Planning & Development 73,966.32 | 76,92497 | 80,001.97 | 83,202.05| 86,530.13 89,991.34 | 93,590.99
Director of Public Works 73,966.32 | 76,924.97 | 80,001.97 | 83,202,05| 86,530.13 89,991.34 | 93,590.99
Director of Assessors 53,902.92 | 56,059.04 | 58,301.40] 60,633.45| 63,058.79 65,581.14 | 68,204.39
Health Agent 53,902.92 | 56,059.04 | 58,301.401 60,633.45] 63,058.79 65,581.14 | 68,204.39
Treasurer-Collector 53,902.92 | 56,059.04 | 58301.40| 60,633.45] 63,058.79 65,581.14 | 68,204.39
Emergency Center Supervisor 45,676.62 | 47,503.68 | 49,403.83 | 51,379.99 | 53,435.18 55,572.59 | 1 57,795.50
Recreation Director 45.676.62 | 47,503.68 | 49,403.83 | 51,379.99 | 53,435.18 55,572.59 | 57,795.50
Town Accountant (vacant) 45,676.62 | 47,503.68 | 49,403.83 | 51,379.99| 53,435.18 55,572.59 | 57,795.50
Building/Zoning Inspector 38,722.26 | 40,271.15| 41,882.00 | 43,557.28 | 45,299.57 47,111.55 | 48,996.01
Conservation Coordinator 38,722.26 | 40,271.15| 41,882.00 | 43,557.28 | 45,299.57 47,111,55 | 48,996.01
CPA Coordinator 38,722.26 | 40,271.15| 41,882.00 | 43,557.28 | 45,299.57 47,111,551 48,996.01
Planning Coordinator 38,722.26 | 40,271.15| 41,882.00 | 43,557.28 | 45,299.57 47,111.55 | 48,996.01
Council on Aging Coordinator 38,722.26 | 40,271.15 | 41,882.00 | 43,557.28 | 45,299.57 47,111.55 | 48,996.01
Hourly Waged Positions
: Steps 1 11 11} v \% A\ \211
: Start 6 months | 18 months | 30 months | 42 months | 54 months | 66 months
Asst, to the Town Manager 19.45 20.23 21.04 21.88 22.76 23.67 24.61
Assistant Town Accountant 20.97 21.81 22.68 23.59 24.53 25.51 26.54
Assistant Treasurer/Collector 20.97 21.81 22.68 23.59 24,53 25.51 26.54
Facilities Maintenance Technician 19.31 20.08 20.89 21.72 22.59 23.49 24.43
Administrative Assistant 16.00 16.64 17.31 18.00 o S R
Animal Control Officer 14.76 15.35 15.96 16.60
Clerk/Typist 14.95 15.55 16.17 16.82
Custodian 15,63 16.25 16.90 17.58
Emergency Center Dispatcher (P/7) 15.63 16.56 17.56 18.61
Fire Equipment Mechanic 22.95 23.87 24.82 25.82
Matron 16.96
Reserve Patrolman 16.96
Firc EMT Stipend (weekly rate) 50.00 |-
Call Firefighters
Rank Hourly Certificd
Wage 5% :
Deputy Chief 25.08 26.34 |
Captain 23.24 24.40 |
Lieutenant 21.37 22.44 |
Inspector; Electrical/Building 21.37 nfa |.
Firefighter w/ CPR Ist. Responder 18.57 19.50 |-
Probationary Firefighter 15.79 n/a |




APPENDIX A
COMPENSATION / CLASSIFICATION TABLE
FISCAL YEAR 2012 & 2013

Collective Bargaining Unions
Administrative Union - Howrly Compensation table established by Union Contract. Negotiations in progress.

Steps I 1 111 v \4 A28 v
Start 6 months | 18 months | 30 months | 42 months | 54 months | 66 months
Administrative Assts. - Grade | 17.07 17.76 18.47 19.21 19.98 20.77 21.61
Administrative Assts, - Grade I1 18.27 19.00 19.76 20.55 2137 22.23 23.12

DPW Union ~ Hourly Compensation table established by Union Contract. Negotiations in progress.

Steps 1 II 11 v A\’
Start 9 months | 21 months | 33 months | 45 months
Foreman 21.06 21.91 22,78 23.69 24,64
Mechanic 21.06 21.91 22.78 23.69 24.64
Plant Operator - Primary 21.06 21.91 22.78 23.69 24.64
Foreman 2 19.23 20.00 20.80 21.63 22.49
Plant Operator - Secondary 18.90 19.66 2044 21.26 22.11
Heavy Equipment Operator 18.27 19.00 19.76 20.55 21.37
Truck Driver/Laborer 17.01 17.69 18.40 19.14 19.90
Firefighter Union - Hourly Compensation table established by Union Contract. Negotiations in progress.
Steps I 11 Jit] v A\ VI viI
Start 6 months | 18 months | 30 months | 42 months | 54 months | 66 mounths
Asst. Fire Inspector/Firefighter 16.70 17.37 18.06 18.79 19.54 20.32 21.13
Firefighter/Operator 16.70 17.37 18.06 18.79 19.54 20.32 21.13
Fire Inspector 21.45 22.30 23.20 24,12 25.09 26.09 27.14
Police Union - Hourly Compensation table established by Union Contracl.
Steps 1 I 111 v v VI VII
Upon completion of years of service 0 1 yrs. 5 yrs. 10 yrs. 15 yrs. 20 yrs. 25 yrs.
Employees Hired Prior to 7/1/2010 A
6& 7] WI/O College Degree ‘ 19.70 24.12 24,72 25.32 25.93 26.53 26.89
6& 7| BABS 23.65 28.94 29.66 30.39 3L11 31.83 32.27
6&7| MA/MS 24,63 30.15 30.90 31.65 32.41 33.16 33.62
Employees Hired After 7/1/2010
6 &7} WI/O College Degree 19.70 24.12 24.72 25.32 25.93 26.53 26.89
6&7| BA/BS 21.67 26.53 27.19 27.85 28.52 29.18 29.58
6&7| MA/MS 22.17 27.13 27.81 28.49 29.17 29.84 30.25
Police & Fire Signal Operator Union - Weekly Comp. table established by Union Contract. Negotiations in progress.
Steps I I I v A\ VI VII
) Start 6 months | 18 months | 36 months | 48 months | 60 months | 72 months
5 Dispatcher (weekly rates) 625.46 662.99 702,77 744.94 774.74 805.72 837.95

4 EMD Stipend (weekly rate) 30.00 |-
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APPENDIX A
COMPENSATION / CLASSIFICATION TABLE

FISCAL YEAR 2012 & 2013
Other
Elected/Appointed Positions Annual Professional Stipends Annual Rate
(MGL 41 5,108 & 108A) Salary Animal Pick-Up (Deceased) 2,400
Town Manager 127,500 Animal Control Officer/Wildlife 2,400
Chief of Police 114,750 Dog Officer 2,400
Town Clerk (Elected) 57,796 Call Fire Deputy Chief 1,500
Selectmen/Chairman ‘ 3,225 EMD Certification (ECO Supervisor) 1,300
Board of Asscssors/Chairman 2,878 EMT Certification (Police Officers) 1,500
Selectmen/Members 2,852 Harbormaster 1,200
Board of Assessors/Members 2,150 Cert. Treas/Collector & Town Clerk 1,000
Board of Appeals/Chairman 1,648 Call Fire Captain 750
Board of Health/Chairman 856 Call Fire Training Officer 500
Board of Health/Members 485
Contract Rates - Part-time Contract Rate
Inspectional Services Annual Pay MIS Systems Analyst {annually) 30,013
Building/Zoning Inspector 26,000 Health Agent (hourly) 46.30
Plumbing/Gas Inspector 13,147 Health Inspector (hourly) 35.70
Electrical Inspector 13,147 Public Health Nurse (hourly) 35.70
Animal Inspector 3,999
Scaler of Weights & Measures 1,845
Asst. Plumbing/Gas Inspector 809
Asst. Electrical Inspector 809
Asst. Building Inspector 809
Occassional Help Range of Compensation
Registrar of Voters (annually) 298.00
Poll Worker (hourly) 8.00 10.00
General Clerical (hourly) 8.00 10.88
Laborer: Light Work thourly) 8.00 11.96
Recreation Instructor {Hourly or per Class) 8.00 80.00
Seasonal Recreation Help (hourly) 8.00 20.00
Senior Work-Off Program (hourly) 8.00

Legend:

Position receives a "Professional Stipends”
Currently under a contract which differs from the salary table. Sec "OTHER" section at the end of Comp. Table.
Less than full-time. Hourly wage is based on annual salary from table calculated on a 37.5 hr. work week,
Dispatchers who hold Emergency Medical Dispatch Certification.
The ECO Dispatcher's base pay differential for evening (3p.m. to 11p.m.) is 5% and nights (11p.m. to 7a.m.) is 7%.
The Patrolman's base pay differential for evening (4p.m. to 12a.m.) is 5% and nights (12a.m. to 8a.m.) is 7%.
Licutenants shall receive 25% more than the corresponding patrolman's rate. Sergeants.and Inspectors shall receive 13%
more than the corresponding patrolman's rate,

Compensation paid by stipend. See Stipend Table.
Funded by Community Preservation Act -Administration.

Funded through Elder Affairs Grant.

Annual Wage not to exceed $1,000.00 per household. Hourly rate based on minimum wage.




APPENDIX B

GENERAL TOWN APPROPRIATION

GENERAL GOVERNMENT
SELECTMEN
Salaries $ 16,600 § 19,086 $ 26,689 $ 21,689 % 25,175 -5.67%
Expenses 3 41,518 § 9,351 §% 10,260 § 10,260 $ 10,851 5.76%
Total 3 58,118 $ 28,437 $ 36,949 $ 31,949 $ 36,026 -2.50%
TOWN MANAGER
Salaries $ 175,003 § 239359 § 171,565 $ 174,981 §$ 176,505 2.88%
Expenses 3 55925 $ 54387 §$ 84,386 $ 90,386 §$ 78,153 -7.39%
Total $ 230,928 §$ 293,746 % 255,951 $ 265,367 $ 254,658 -0.51%
FINANCE & ADVISORY COMMITTEE
Expenses $ 214§ - % 250 % 173 $ 250 0.00%
Reserve Fund- Actuals are in Deparbment Totals $ 100,478 § 80,099 $ 120,000 $ 94,000 $ 120,000 0.00%
Total $ 100,692 § 80,099 $ 120,250 $ 94,173 § 120,250 0.00%
FINANCE
Salaries $ 131,002 § 139,709 §$ 142,684 $ 148,200 §$ 150,044 5.16%
Expenses $ 4,104 § 3,598 §$ 10,000 $ 8,200 §$ 9,950 -0.50%
Computer Expense $ 69,592 § 68,389 $ 95,616 $ 90,616 $ 95,900 0.30%
Capital Lease Purchase $ 9,600 § 12,150 § 36,200 § 35816 § 19,200 -46.96%
Total $ 214,388 $ 223,846 § 284,500 $ 282,832 $ 275,094 -3.31%
ASSESSORS
Salaries $ 140,994 % 135542 § 138,609 $ 141,223 § 141,223 1.89%
Expenses $ 9446 $ 18308 § 15,453 $ 15453 § 15,642 1.22%
Total $ 150,440 3 153,850 3 154,062 § 156,676 3 156,863 1.82%
TREASURER & COLLECTOR
Salaries $ 143,182 § 150,935 §$ 153,049 § 156,071 § 157,469 2.89%
Expenses $ 39442 § 30,790 § 35,650 $ 61,650 § 45,650 28.05%
Total $ 182,624 $ 181,725 $ 188,699 $ 217,721 § 203,119 7.64%
TOWN COUNSEL
Retainer $ 10,125 § 30,845 § 21,000 § 21,000 § 21,000 0.00%
Expenses $ 78,144 § 54,507 § 100,000 $ 78,780 % 100,000 0.00%
Total $ 88,269 § 85352 § 121,000 $ 99,780 $ 121,000 0.00%
FACILITY MANAGEMENT
Salaries $ 38,032 § 28,503 §$ 34,900 % 35929 §% 35,933 2.96%
Expenses $ 167,816 § 156,950 § 166,900 $ 178,238 §$ 187,835 12.54%
Expenses- Patton Homestead 3 35,000
Total $ 205,848 § 185453 § 201,800 $ 214,167 $ 258,768 28.23%
TOWN CLERK
Salaries $ 85,679 3 88,675 § 90,277 $ 92,506 $ 93,841 3.95%
Expenses 3 13,178 § 13,279 § 12,992 § 12,992 $ 15,332 18.01%
Total $ 98,857 $ 101,954 § 103,269 $ 105,498 $ 109,173 5.72%
ELECTIONS & REGISTRATION
Salaries 3 15402 % 14,259 § 11,753  $ 11,795 § 13,976 18.91%
Expenses $ 15226 $ 19,057 § 15,362 $ 15,362 § 24,322 58.33%
Total $ 30,628 §$ 33,316 § 27,115 § 27,157 § 38,298 41.24%

ATM on May 12, 2012




GENERAL TOWN APPROPRIATION

APPENDIX B

PLANNING and DEVELOPMENT

Salaries $ 26,193 § 30,540 $ 32,654 % 31,194 § 74,972 129.60%
Expenses $ 899 § 170§ 2,200 3% 780 § 2,200 0.00%
Total $ 27,092 $ 30,710 § 34854 8 31974 $ 77,172 12142%
CONSERVATION COMMISSION
Salaries $ 25779 % 25,620 $ 25,620 % 26,133 % 26,133 2.00%
Expenses $ 403 § 821 $ 1,955 $ 1,005 § 1,955 0.00%
Total $ 26,182 $ 26,441 § 27,575 8 27,228 $ 28,088 1.86%
CHEBACCO WOODS
Expenses $ 1,600 § 1,600 $ 1,600 $ 1,600 § 1,600 0.00%
Total $ 1,600 $ 1,600 $ 1,600 $ 1,600 $ 1,600 0.00%
[TOTAL GENERAL GOVERNMENT $  1,315188 § 1,346430 $ 1,557,624 § 1462,122 § 1,680,111 71.86%)|
PROTECTION OF PERSONS & PROPERTY
POLICE
Salaries $ 1,177256  $ 1,255,014 § 1,284,260 $ 1,332,302 § 1,269,927 -1.12%
Expenses $ 57,010 § 87,536 $ 102,888 § 100,898 § 115,940 12.69%
Capital Lease Purchase $ 30,096 $ 39,761 § 37,771 $ 39,760 $ 43,091 14.08%
Total $ 1,264,362 $ 1,382,311 § 1424919 $ 1,472,960 $ 1,428,958 0.28%
EMERGENCY MANAGEMENT
Expenses $ 1,043 $ 458 § 1,650 $ 1,010 $ 1,300  -21.21%
ANIMAL CONTROL
Salaries $ 7,200 $ 7,200 § 7200 $ 7,200 $ 7,200 0.00%
Expenses s 1,049 § 1,752 § 3,000 $ 1,300 $ 3,000 0.00%
Total h 8,249 § 8952 § 10,200 % 8,500 3 10,200 0.00%
FIRE
Salaries S 474,881 §$ 446,554 § 471,188 $ 468,815 $ 469,677 -0.32%
Expenses $ 59,823 § 60,352 §$ 69,891 § 71,891 3§ 63,422 -9.26%
Capital or Lease purchase $ 159,601 § 9,667 $ 25,667 § 25,667 $ 20,450  -20.33%
Total h) 594,305 $ 516,573 § 566,746 $ 566,373 $ 553,549 -2.33%
INSPECTIONAL SERVICES
Salaries $ 102,500 $ 103,002 § 103,512 § 104,871 & 104,871 1.31%
Expenses $ 7413 § 6,785 $ 8,650 $ 7,250 % 8,650 0.00%
Total $ 109,913 § 109,787 $ 112,162 § 112,121 8 113,521 1.21%
EMERGES}CY CENTER OPERATIONS
Salaries $ 271,884 § 173,043 § 135,842 § 145,842 $ 141,483 4.15%
Expenses $ 35,330 §$ 19,288 § 49,777 $ 36,490 $ 25,956  -47.86%
Capital 3 -
Total $ 307,214 § 192,331 8 185,619 § 182,332 $ 167,439 -9.79%
{TOTAL PROTECTION OF PERSONS S 2,285,086 § 2210412 S 2,301,296 $ 2,343,296 $ 2,274,967  -1.14%]
SCHOOLS
HW REGIONAL SCHOOL DISTRICT $ 15323,686 $ 15601818 $ 15307,333 $ 15,291,341 § 15437,356 0.85%
NORTH SHORE TECHNICAL HIGH SCHOOL,  §$ 117,265 $ 159,008 $ 177,726 § 177,726 $ 144,600 -18.64%
B‘OTALSCHOOLS $ 15,440,951 $ 15760,826 S 15485059 § 15469,067 $ 15,581,956 0.63%]

ATM on May 12, 2012



